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Abstract
A recent strand of research has raised the question of whether a change is underway in 
the relationships that people have with work and nonwork. This body of work suggests 
that the manner in which people view unemployment and not working is changing. This 
chapter pursues and clarifies the first results of this research. The authors hypothesize a 
process of unemployment normalization, defined as the view that unemployment is a 
normal or even inevitable phase of life in a person’s career path and is the result of exter‐
nal circumstances rather than personal ones. This was tested with 600 unemployed people 
in two different economic contexts—France and Luxembourg—using a scale that revealed 
two latent factors: Justification for current unemployment situation and Perceived normality of 
unemployment. The findings reveal differences in the degree of normalization according to 
socioeconomic variables as well as an impact on the perceived health of the unemployed.
Keywords: unemployment, norm, subjective well‐being, differential approach, economic 
contexts, Europe
1. Introduction
For years, many studies have showed that the unemployed have significantly lower subjective 
well‐being (SWB) than the employed (e.g., [1–3]), but more recently, it appears that this gap is 
even greater where stronger work norms exist [4].
The expression “social norms” has been commonly and broadly used for decades—notably 
in research in social psychology—to help explain human behavior (e.g., [5–7]). In its broad‐
est sense, a norm “might be regarded as any rule of behavior” ([5] p. 1494). A great deal of 
research today, therefore, distinguishes between injunctive norms, which refer to the social 
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approval or disapproval of behavior and include sanctions, and perceived or subjective norms, 
which refer to a subject’s perception of the right behavior [7–10]. These studies highlight the 
influence of such norms on behavior and point toward the process of normative influence.
In 2003, Clark [11] suggested considering a given (un)employment norm within each refer‐
ence group (at regional, couple, and household levels) in order to better understand the way 
the unemployed experience and cope with unemployment. He concluded his study with the 
observation that “unemployment always hurts, but it hurts less when there are more unem‐
ployed people around” (p. 346). A few years later, using German data from 1984 to 2006, Clark 
et al. [12] identified a “social norm effect of unemployment” (p. 7), albeit with a somewhat 
more nuanced result for women. Here again, indeed, the authors show that a high regional 
unemployment rate negatively affects the employed (for example by increasing the feeling of 
job insecurity) but has the opposite effect on the unemployed; unemployment then appears to 
be more bearable if it also affects others.
Nevertheless, also using data from Germany, Chadi [13] has clarified, or even contradicted 
these results. He does not invalidate the existence of a social norm effect but demonstrates that 
it has more of an impact on the way people view living off public funds (which is perceived 
as less uncomfortable if others of the reference group are in the same situation). Conversely, 
in terms of (un)happiness, the author shows that a high unemployment rate affects people 
negatively and explains this result by the fact that the unemployed have even more difficulty 
foreseeing their return to work in such contexts.
More broadly, using data from 45 European countries, Stam et al. [14] compare the subjective 
well‐being of 22,440 men and 28,494 women from five different (un)employment status cat‐
egories: “employed,” “homemaker,” “retired,” “non‐working disabled,” and “unemployed”. 
In this study, the social norm to work is measured using five items related to work ethic, and 
the authors also consider the unemployment rate and the gross domestic product (GDP) of 
the country. They conclude that the unemployed have the lowest well‐being index scores and 
that, among them, men seem to suffer more than women do. In their view, neither the social 
norm nor even the unemployment rate or the GDP affects the well‐being of the unemployed.
In line with such studies which seek to better determine the effect of a potential social norm 
of unemployment, Buffel et al. [15] point the lack of clarity surrounding the way this “new” 
norm is defined and the limit for taking into account regional unemployment rates. They 
then attempt to define the features of unemployment and account for its circumstances by 
distinguishing between displaced versus nondisplaced unemployed individuals. They also 
suggest refining the measure of health by considering mental healthcare use (in particular, 
consultations and taking medication for anxiety and depression; p. 7). Based on their analysis of 
data collected between 2010 and 2012 in 16 European countries (Survey of Health, Ageing and 
Retirement in Europe (SHARE)), the authors show that job seekers—whether or not they have 
been displaced—are in poorer health than employed people; in contrast, the employed are 
more often depressed in regions where the unemployment rate is higher; finally, displaced 
men tend to be less adversely affected by unemployment than women and they also use less 
medication. They emphasized the need to consider other features of unemployment and the 
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unemployed to describe the social norm effect of unemployment and show that classification 
by “region” is not necessarily representative of a given reference group.
All of these recent studies tend to highlight a change in the way unemployment is perceived 
and experienced. The results also show the need to take into account socioeconomic vari‐
ables (such as age, gender, circumstances of job loss, unemployment benefits, and the coun‐
try’s economic situation) to more precisely determine the job seekers’ current relationship to 
unemployment and the impact of this unemployment situation in terms of subjective well‐
being. However, the criteria used to determine the “social norm of unemployment” (e.g., 
work ethic, regional unemployment rates, country unemployment rates, GDP), to define the 
reference group and to measure the impact of unemployment on affected individuals (e.g., 
health, subjective well‐being, consultation, medication) are not always the same.
In this chapter, we hypothesize a process of normalization: the massive statistical increase in 
unemployment may have led those affected by it to view it more as common place; unem‐
ployment might thus be seen as a normal or even inevitable phase of life in a person’s career 
path, and as the result of external circumstances rather than personal ones [16, 17]. In order 
to test this hypothesis, we designed items to question unemployed people’s perception of 
and relationship to unemployment more directly. As in previous studies, and for the sake of 
facilitating comparisons, we consider the socioeconomic variables “age,” “gender,” “marital 
status,” “circumstances of job loss,” “unemployment duration,” “previous unemployment,” 
and “unemployment in social environment” but also the economic context in the countries of 
residence. The data and results can thus be compared between two countries whose unem‐
ployment rates—along with their histories of employment and unemployment—are clearly 
distinguishable: France and Luxembourg.
In France, the first unemployment concern date back to 1967. At that time, the country counted 
250,000 job seekers and the National Employment Agency was created (ANPE, which became 
Pôle Emploi or “the National Employment Center” in 2008). The threshold of one million 
unemployed in the labor force was recorded in 1976, 3 years after the first oil shock of 1973. 
Former industrial areas (e.g., the textile industry in Northern France) were also struggling to 
deal with modernization. Since then, the unemployment rate has risen almost continually. 
Two million unemployed persons were counted in 1981, and by the beginning of the 1990s, 
the unemployment rate reached 10% of the labor force. A peak of 3,000,000 unemployed was 
recorded in 1997 and again in 2012. As of the end of 2016, the unemployment rate—as defined 
by the International Labor Organization—has somewhat diminished (9.6%). In France, an 
involuntarily unemployed working‐age person who worked for at least 4 months over the 
previous 28 months (or the last 36 months for those over the age of 50), can be compensated by 
the National Employment Center at rates of 57 (minimum)–75% (maximum) of the reference 
salary, for up to 14 months.
In Luxembourg, the situation is very different, as well as the history. Within the EU‐28, 
Luxembourg has the highest gross domestic product (GDP) per capita in Purchasing 
power standard (PPS) terms and thus ranks first among European countries [18]. In this 
country bordering France, Belgium, and Germany, employment—largely dominated by 
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services—nearly tripled between 1960 and 2010, with the share of frontier workers rising 
continuously until 2010 [19]. The recent crisis has also had repercussions on this country’s 
economy. Thus, employment stagnated and unemployment increased from 4% in 2008 to 
5.9% in 2009 (OECD, 2010) [36]. However, this rate remains among the more moderate 
in Europe and is currently at its lowest level, 6.2%, since 2012. In Luxembourg, an unem‐
ployed person who worked at least 6 months over the past 12 months is entitled to compen‐
sation amounting to 80% of the reference salary; the duration of benefits is proportional to 
the length of the previous employment, with a maximum of 12 months. In order, to better 
understand individual perception and experience of unemployment in different economic 
contexts, we thus collected data with unemployed people in France and Luxembourg.
2. Method
About 600 unemployed people, with 50% being residents of Luxembourg and 50% of France, 
responded to a paper‐and‐pencil questionnaire consisting of socioeconomic questions, 7 
items that aimed to determine individual perception of unemployment on a 4‐point Likert 
scale ranging from 1 (totally disagree) to 4 (totally agree) and the 12‐item General Health 
Questionnaire (GHQ‐12; [20]), a widely used scale for evaluating the lack of well‐being. All 
were French‐speaking. Participants were 38.4 years old on average (SD = 11.4). Around 45.7% 
were married or in a relationship and 40% unmarried or single. They were unemployed for 
varying lengths of time: less than 6 months (44.1%), between 6 months and 1 year (21.0%), 
between 1 and 3 years (24.5%), and more than 3 years (10.4%). From which, 63% received 
unemployment benefits and 37.2% were unemployed following a dismissal. This sample from 
two nationalities does not differ significantly in terms of these individual variables, apart 
from gender (44.8% women in Luxembourg versus 59.0% in France, χ2 = 12.07, df = 1, p ≤.001), 
first‐time unemployment (51.8% in Luxembourg and 39.3% in France, χ2 = 9.44, df = 1, p ≤.01), 
and unemployment in social environment (63.0% in Luxembourg versus 74.2% in France, χ2 
= 8.80, df =1, p ≤.001). These three variables that differentiate the total sample of the study can 
be considered as national economic indicators, as they are related either to unemployment’s 
recurrence (first‐time unemployment versus previous unemployment) or proportionality 
(degree of unemployment in social environment) as well as markers of national social policies 
(lower number of women on the labor market in Luxembourg due to stronger social benefits).
3. Results
The questionnaire items that were selected to better understand the individual representation 
and experience of the job‐seekers’ professional situations have been analyzed psychometri‐
cally, first individually, then collectively, in order to identify the latent dimensions of this 
assessment. Information about the distributions of each of the items is repeated in Table 1, 
along with differences that depend on the country (Luxembourg versus France) and the gen‐
der of the respondents.
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In order to check the latent structure of this questionnaire related to explanations given by the 
unemployed about their current professional situation, we have applied principal component 
analysis and exploratory factor analyses (SPSS‐23; varimax and oblimins rotation; eigenval‐
ues > 1 rule). The fit of the correlation matrix was tested with factor analyses and revealed no 
anomalies (Kaiser‐Meyer‐Olkin measure of sampling adequacy =.71; Bartlett’s sphericity test: 
χ2 = 882.54; df = 21; p ≤.001) and, therefore, are compatible with the use of these multifactorial 
analysis methods. The study’s results are very convergent and point to the existence of two 
latent factors in the questionnaire, which explain 59.15% of the total variance in the responses 
to the items. The results of these analyses are summarized in Table 2.
Items M SD F (1598) F (1597)
MLux MM
MFr MF
1. I’m unemployed because of the current 
economic downturn
2.41 1.161 6.65** .26(NS)
2.29 N/A
2.53 N/A
2. Unemployment is due to the country's 
economic situation
2.53 1.091 31.33*** 8.61*
2.28 2.39
2.77 2.65
3. I’m unemployed because companies are not 
recruiting
2.43 1.085 11.15*** .18 (NS)
2.28 N/A
2.58 N/A
4. Unemployment is a result of the crisis 2.65 1.013 18.07*** .3.47(NS)
2.48 N/A
2.82 N/A
5. Unemployment is an inevitable stage in life 2.23 1.056 .12(NS) .28(NS)
N/A N/A
N/A N/A
6. It is now normal to be or to have been 
unemployed
2.52 1.045 .2.09 (NS) .07 (NS)
N/A N/A
N/A N/A
7. Unemployment is now a normal stage in a 
person’s career path
2.42 .999 .08 (NS) .1.26 (NS)
N/A N/A
N/A N/A
*p ≤ .05; **p≤ .01; ***p≤ .001; NS, non‐significant; N/A, non‐applicable.
Table 1. Distribution of questionnaire items (N = 600) and differences in the experience between the unemployed in 
Luxembourg (MLux) and France (MFr) and between men (MM) and women (MF).
Unemployment Normalization in Different Economic Contexts
http://dx.doi.org/10.5772/intechopen.69817
41
To test our hypotheses relating to potential differences in the individual experience of unem‐
ployment by respondents according to socioeconomic variables, a series of variance analyses 
was conducted. For each of them, the two dimensions obtained by factorial analysis were 
analyzed by taking the following as independent variables: country, gender, age, marital sta‐
tus, unemployment benefits, circumstances of job loss (e.g., dismissal or the end of a fixed‐
term contract), unemployment duration (less than 6 months; between 6 months and 1 year; 1 
year or more; more than 3 years) previous unemployment, and unemployment in the social 
environment (whether those in the respondent’s immediate family or social group have also 
experienced unemployment). All the results are presented in Table 3.
In order to highlight differences in individual perception of unemployment, Graph 1 repre‐
sent significant differences in averages for the two dimensions identified by factorial analysis.
To check the effect of all socioeconomic variables used in the study on the dimensions of 
individual experience of unemployment, a confirmatory path analysis was conducted using 
the software Mplus 7.3 [21]. Model fit indicators meet criteria in the field [22, 23] indicating 
that the data fit the model proposed for analysis (χ2 = 110.97; df = 49; RMSEA =.046; CFI =.967; 
TLI =.958). Figure 1 presents the results of this confirmatory multivariate analysis.
F1 F2
Country F(1, 598) = 30.08 ; p ≤ .001 F(1, 598) = 1.60 ; p ≤ .206
Gender F(1, 598) = 3.78 ; p ≤ .052 F(1, 598) = 19 ; p ≤ .661
Marital status F(3, 595) = 78 ; p ≤ .507 F(3, 595) = 4.54 ; p ≤ .01
Unemployment benefits F(1, 595) = 01 ; p ≤ .949 F(1, 595) = 64 ; p ≤ .423
Circumstances job loss F(1, 598) = 1.24 ; p ≤ .266 F(1, 598) = 13.26 ; p ≤ .001
Unemployment duration F(3, 595) = 3.70 ; p ≤ .05 F(3, 595) = 1.47 ; p ≤ .221
Previous unemployment F(1, 597) = 9.64 ; p ≤ .01 F(1, 597) = 5.82 ; p ≤.05
Unemployment in social environment F(1, 598) = 3.51; p ≤ .061 F(1, 598)=6.65 ; p ≤ .01
Age r = .137, p ≤ .001 r = −.130, p ≤.001
Table 3. Analyses of variance of the two factors resulting from EFA according to socioeconomic variables and correlations.
F1 F2
1. I’m unemployed because of the current economic downturn .738 −.021
2. Unemployment is due to the country’s economic situation .821 .044
3. I'm unemployed because companies are not recruiting .678 .103
4. Unemployment is a result of the crisis .738 .122
5. Unemployment is an inevitable stage in life .076 .733
6. It is now normal to be or to have been unemployed .083 .813
7. Unemployment is now a normal stage in a person’s career path .035 .813
Alphas .74 .71
Table 2. Loadings of the two PCA factors and Cronbach’s alpha for each dimension (Bold: loadings ≥ .40).
Unemployment - Perspectives and Solutions42
Graph 1. F1 differencies for socioeconomic variables. F2 differencies for socioeconomic variables.
Figure 1. Structural equation model of the two factors in the individual experience of unemployment.
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Unemployed people’s mental health and subjective well‐being are among the criteria tradition‐
ally used to understand people’s relationship to unemployment and to classify them in terms 
of a more or less negative individual experience of unemployment. For the sake of comparison, 
the correlations between this psychological dimension (i.e., SWB) and the individual experi‐
ence of unemployment are also considered and analyzed in this study. The correlations among 
the scores on the General Health Questionnaire‐12 (GHQ‐12) and the two dimensions of unem‐
ployment perception as obtained by factor analysis demonstrate a weak relationship between 
two of these psychological constructs and none between the other two, as shown in Table 4.
This result was confirmed by a confirmatory path analysis for which only 5% of the variance 
of the GHQ‐12 scores are explained by the two factors in experience of unemployment (χ2 = 
133.40; df = 60; RMSEA =.046; CFI =.962; TLI =.952). These results are reproduced in Figure 2. 
This model has been tested taking into account potential direct influences of socioeconomic 
variables on the GHQ‐12 score. This model, reproduced in Figure 3, presents indicators of 
good fit (χ2 = 126.37; df = 59; RMSEA =.044; CFI =.965; TLI =.955) and highlights only the influ‐
ence of the country of residence on perceived health. Thus, the unemployed in France have a 
perception of greater individual well‐being than those in Luxembourg.
F1 F2
Perceived health (GHQ‐12) r = −.179, p ≤ .001 r = .064, p = 118
Table 4. Correlations between perceived health and two factors resulting from EFA.
Figure 2. First structural paths model of the experience of unemployment and well‐being.
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4. Discussion
The first analysis of questionnaire items relating to individual perception of the unemploy‐
ment transition reveal a general pattern among respondents, a majority of whom agree with 
the selected statements (with an average response above 2) and consider unemployment to be 
the result of a specific economic situation as well as a “normal” stage in a person’s professional 
career. They also demonstrate that the country’s economic conditions are more strongly seen 
as being at the root of unemployment in France than in Luxembourg, although there are no 
significant differences between the two countries in terms of the new role of unemployment 
in an individual’s professional career. Regarding the gender of respondents, there are almost 
no differences, as it is only for the item “Unemployment is due to the country’s economic situ‐
ation” that women express stronger agreement than men. We can further observe that, while 
they consider unemployment to be an effect of the economic situation, women do not differ 
from men in evaluating their own career transition and do not attribute it more than men to the 
economic situation (cf. item: “I’m unemployed because of the current economic downturn”).
The structural analysis of the questionnaire items points to two latent factors covering four 
and three items, respectively. While the loadings structure of the scale is very simple [24], it 
is clear that the number of items for each factor is still very limited and can explain internal 
consistencies which are relatively weak but still in line with expectations for this type of item 
[25]. In view of the items’ loadings on each factor, the first can be interpreted as a dimension of 
Figure 3. Second structural paths model of the experience of unemployment and well‐being.
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Justification for current unemployment situation (F1) and the second as a dimension of Perceived 
normality of unemployment (F2).
These dimensions of the experience of unemployment are sensitive in different ways to the 
socioeconomic variables used in this study. Thus, it appears that external justification of the 
unemployment situation is greater in France compared to Luxembourg, increases linearly 
and significantly as a function of the duration of unemployment and as a function of an indi‐
vidual’s age, and is less marked in first‐time unemployment. Conversely, we observe that 
Perceived normality of unemployment is greater for single people compared to other categories 
(with the largest gap between widowed and single people), as well as those who have lost 
their jobs for reasons other than dismissal, those with unemployment in their social envi‐
ronment or previous unemployment experience, and for the youngest unemployed people. 
Only the variables “age” and “previous unemployment” are linked with both factors. We note 
positive correlations between age and external justification and negative correlations between 
age and perceived normality; and an increase in scores for both of these factors for those with 
previous unemployment experience. Perhaps not surprisingly, we observe that social and 
economic justification for unemployment is greater in the country with the more intense his‐
tory associated with this career transition (i.e., France versus Luxembourg) as well as for those 
who have been unemployed for longer, who have previously experienced unemployment, or 
who are older. Meanwhile, unemployment is more trivialized among youth, single people, 
those with previous unemployment experience, those without unemployment in their social 
environment, and those who have not been displaced.
These results are confirmed by the structural paths analysis. However, if all of the socioeco‐
nomic variables in the model are considered simultaneously, only the countries and duration 
of unemployment have a significant influence on Justification for current unemployment situa-
tion. The unemployed people in France justify their current unemployment situation in terms 
of economic reasons than those in Luxembourg. The same holds for people who have been 
unemployed for longer. In the same way, Perceived normality of unemployment is greater among 
youth, those with previous unemployment experience and with unemployment in their social 
environment, and those who have not been displaced. Of course, these results are congruent 
between the two types of statistical analysis carried out (bivariate versus multivariate).
However, behind these results, the most interesting point in our view is to observe that, con‐
trary to what is often emphasized in the literature [11–13, 26, 27], the perception of unemploy‐
ment by people currently experiencing it is only very partially explained by socioeconomic 
variables. In fact, in the model used here, justification for unemployment and its perceived 
normalization are only predicted for less than 7% each by the combined economic and profes‐
sional situations in the study countries from which our indicators are drawn. It is therefore 
appropriate to question the actual role that these economic variables play in the experience of 
unemployment. Indeed, without denying the importance of these variables, we must conclude 
that other, more individuals, dimensions necessarily have a significant effect on the perception 
of unemployment. We could consider, for example, the causal attributions for unemployment 
[28, 29], work centrality for individuals [30], and the different coping strategies [31, 32] that 
individuals develop in a stressful professional situation such as unemployment. A number of 
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studies have already pointed out the influence of these psychological dimensions on unem‐
ployment and demonstrated their impact, not only on the experience of unemployment, but 
also on the length of such transitions and the risk of long‐term unemployment (e.g., [33–35]). 
It will certainly be important for future research to take into account both of these potential 
sources of variation in the experience of unemployment, i.e., psychological and socioeconomic, 
as well as their interactions, in order to better understand both the mechanisms at work during 
this type of transitional phase, and their impact on vocational reorientation. These conclusions 
are confirmed by analyses carried out subsequently to this study. The individual experience of 
unemployment has a slight effect on perceived health and perceived well‐being. That is, people 
who justify their situation the most using social and economic explanations tend to score lower 
on the GHQ‐12, indicating a greater sense of well‐being. An opposite and less marked link 
emerges between perceived health and the current perception that unemployment is normal. 
These results are convergent with other results already demonstrated in the literature. The 
normalization of unemployment should therefore not be seen as an adaptive process with an 
effect of lowering individual pressures in dealing with this situation. But the most interesting 
point to emerge from these analyses is based on the fact that the socioeconomic variables do not 
have a direct effect on the perceived well‐being of the unemployed (with the exception of the 
country of residence). These are mediated by the two dimensions of justification and trivializa‐
tion of the individual’s unemployment situation and have an indirect impact on unemployed 
people’s health. This point therefore supports our previous conclusions that argued for the 
interest of not artificially subdividing variables, whether psychological or social and economic, 
in order to attempt to model the individual experience of unemployment and understand how 
it could serve as indicator of well‐being and, potentially, of vocational reorientation strategies 
to be implemented. It could therefore be useful and positive to develop studies that combine 
psychometric and econometric models to account for all the variables of epistemological and 
heuristic interest in order to articulate and explain the experience of unemployment.
Like any study, this research has a number of limitations. In our view, there are two points 
to remember in order to better analyze the results we have highlighted. The first concerns the 
number of countries compared in this study. Indeed, although Luxembourg and France are 
quite distinct in terms of economic and social features, there are certain social protection fac‐
tors that are relatively similar across Europe. Extending this type of research to include other 
economic systems as well as other types of unemployment benefits could provide important 
perspective. One clear direction would be North American or Asian countries. The research 
would benefit from bringing other countries into these international comparisons. The second 
point relates to perceived health or well‐being, which is often considered the most important 
dependent variable of such studies. Without challenging this state of affairs, we would like to 
recognize that the well‐being of job seekers does not follow from their employment situation 
alone, and many other factors are linked to their experience. We could include, for example, 
issues related to family, leisure activities, or social life, which are not considered in these stud‐
ies. In our view, there are two possibilities for addressing this limitation. The first would be to 
introduce other noneconomic and nonpsychological dimensions into the explanatory models 
in order to increase the sources of potential variation and thus, the explanatory power of the 
models developed. The second would be to consider health in a more specific way, rather 
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than measuring general well‐being. In this regard, we suggest that replications of this study 
would benefit from considering these new variables.
5. Conclusion
Based on the first results of previous research, the present chapter questions the likely nor‐
malization of unemployment. We first hypothesized that “unemployment normalization” 
depends on economic (unemployment history and the current unemployment rate of a 
country) and individual (age, gender, marital status, circumstances of job loss, unemploy‐
ment duration, and previous unemployment) variables; second, we examined the correlation 
between unemployment normalization and perceived health. The unemployment normaliza‐
tion is operationalized here by two dimensions “Justification for current unemployment situ-
ation” and “Perceived normality of unemployment.” The results showed correlations between 
sociodemographic and economic variables and help to enhance our understanding of this new 
alternative relationship to unemployment. Nevertheless, it seems future research will need to 
consider psychological variables for a complete view of the unemployment normalization.
Acknowledgements
This research was supported by the National Research Fund, Luxembourg, under Grant num‐
ber C13/SC/5885577 (UnemployNorm).
Author details
Claude Houssemand1* and Anne Pignault1,2
*Address all correspondence to: claude.houssemand@uni.lu
1 University of Luxembourg, ECCS, Institute for Lifelong Learning & Guidance (LLLG), 
 Esch‐sur‐Alzette, Luxembourg
2 INETOP‐CNAM, CRTD, Counselling Psychology, Paris, France
References
[1] Creed P A, Evans BM. Personality, well‐being and deprivation theory. Personality and 
Individual Differences. 2002;33:1045‐1054
[2] Paul KI, Moser K. Unemployment impairs mental health: Meta‐analyses. Journal of 
Vocational Behavior. 2009;74:264‐282. DOI: 10.1016/j.jvb.2009.01.001
Unemployment - Perspectives and Solutions48
[3] Wanberg CR. The individual experience of unemployment. Annual Review of Psycho‐
logy. 2012;63:369‐396. DOI: 10.1146/annurev‐psych‐120710‐10050
[4] Stutzer A, Lalive R. The role of social work norms in job searching and subjective well‐
being. Journal of the European Economic Association. 2004;2:696‐719. DOI: 10.1162/ 
1542476041423331
[5] Bendor J, Swistak P. The evolution of norms. American Journal of Sociology. 2001; 
106(6):1493‐1545. DOI: 10.1086/321298
[6] Lapinski MK, Rimal RN. An explication of social norms. Communication Theory. 
2005;15(2):127‐147. DOI: 10.1111/j.1468‐2885.2005.tb00329.x
[7] Reno RR, Cialdini RB, Kallgren C A. The trans‐situational influence of social norms. Journal 
of Personality and Social Psychology. 1993;64:104‐112. DOI: 10.1037/0022‐3514.64.1.104
[8] Christensen PN, Rothgerber H, Wood W, Matz DC. Social norms and identity relevance: 
A motivational approach to normative behavior. Personality and Social Psychology 
Bulletin. 2004;30:1295‐1309. DOI: 10.1177/0146167204264480
[9] DeBono KG, Omoto AM. Individual differences in predicting behavioral intentions 
from attitude and subjective norm. Journal of Social Psychology. 1993;133:825‐831. DOI: 
10.1080/00224545.1993.9713944
[10] Rimal RN, Real K. Understanding the influence of perceived norms on behaviors. 
Communication Theory. 2003;13(2):184‐203. DOI: 10.1111/j.1468‐2885.2003.tb00288.x
[11] Clark AE. Unemployment as a social norm: Psychological evidence from panel data. 
Journal of Labor Economics. 2003;21:323‐351
[12] Clark AE, Knabe A, Rätzel S. Unemployment as a social norm in Germany. Schmollers 
Jahrbuch. 2008;129:251‐260
[13] Chadi A. Regional unemployment and norm‐induced effects on life satisfaction. 
Empirical Economics. 2014;46:1111‐1141. DOI: 10.1007/s00181‐013‐0712‐7
[14] Stam K, Sieben I, Verbakel E, de Graaf PM. Employment status and subjective well‐
being: The role of the social norm to work. Work, Employment and Society. 2015;30(2):1‐
25. DOI: 10.1177/0950017014564602
[15] Buffel V, Missinne S, Bracke P. The social norm of unemployment in relation to mental 
health and medical care use: The role of regional unemployment levels and of displaced 
workers. Work, employment and society. 2016;31(3):1‐21. DOI: 10.1177/0950017016631442
[16] Pignault A. Chômage et stratégies d’adaptation des personnes face à cette situation. 
[Unemployment and the adaptation strategies of individuals in this situation]. In: P. 
Desrumaux, A.‐M. Vonthron, S. Pohl, editors. Qualité de vie, risques et santé au tra‐
vail [Quality of Life, Risks, and Health in the Workplace]. Paris: L’Harmattan ; 2011. pp. 
209‐218
Unemployment Normalization in Different Economic Contexts
http://dx.doi.org/10.5772/intechopen.69817
49
[17] Pignault A, Houssemand C. Le chômage: une situation « normalisée »? Etude menée 
auprès de demandeurs d’emploi séniors [unemployment: A “normalised” situation? A 
study with elderly job seekers]. In : Bobillier Chaumon ME, Dubois M, Vacherand‐Revel 
J, Sarnin P, Kouabenan R, editors. La question de la gestion des parcours professionnels 
en psychologie du travail. Paris: L’Harmattan; 2013. pp. 101‐115
[18] Eurostat. National accounts and GDP [Internet]. 2016. Available from: http://ec.europa.
eu/eurostat/statistics‐explained/index.php/National_accounts_and_GDP [Accessed:]
[19] Reis J. Le Luxembourg. Les mutations de l’emploi de 1960 à 2010. Statec, Institut National 
de la Statistique et des Etudes Economiques. Luxembourg: Luxembourg; 2012
[20] Goldberg D. The Detection of Psychiatric Illness by Questionnaire. London: Oxford 
University Press; 1972
[21] Muthén LK, Muthén BO. Mplus User’s Guide. 6th ed. Los Angeles, CA: Muthén & 
Muthén.
[22] Hu LT, Bentler PM. Cutoff criteria for fit indexes in covariance structure analysis: 
Conventional criteria versus new alternatives. Structural Equation Modeling. 1999; 
6(1):1‐5
[23] Kline RB. Principles and Practice of Structural Equation Modelling. 3rd ed. New York: 
Guilford Press; 2011
[24] Thurstone LL. Multiple‐Factor Analysis. Chicago: University of Chicago Press.
[25] Cortina JM. What is coefficient alpha? An examination of theory and applications. 
Journal of Applied Psychology. 1993;78:98‐104. DOI:10.1037/0021‐9010.78.1.98
[26] Bambra C, Eikemo TA. Welfare state regimes, unemployment and health: A compara‐
tive study of the relationship between unemployment and self‐reported health in 23 
European countries. Journal of Epidemiology and Community Health. 2009;63:92‐98. 
DOI:10.1136/jech.2008.077354
[27] Stavrova O, Schlösser T, Fetchenhauer D. Are the unemployed equally unhappy around 
the world? The role of the social norms to work and welfare state provision in 28 coun‐
tries. Journal of Economic Psychology. 2011;32:159‐171. DOI:10.1016/j.joep.2010.11.002
[28] Kanfer R, Wanberg CR, Kantrowitz TM. Job search and employment: A personality‐moti‐
vational analysis and meta‐analytic review. Journal of Applied Psychology. 2001;86:837‐
855. DOI: 10.1037//0021‐9010.86.5.837
[29] Wanberg CR. Antecedents and outcomes of coping behaviors among unemployed 
and reemployed individuals. Journal of Applied Psychology. 1997;82(5): 731‐744. DOI: 
10.1037/0021‐9010.82.5.73
[30] McKee‐Ryan FM, Song Z, Wanberg CR, Kinicki AJ. Psychological and  physical well‐
being during unemployment: A meta‐analytic study. Journal of Applied Psychology. 
2005;90:53‐76. DOI: 10.1037/0021‐9010.90.1.53
Unemployment - Perspectives and Solutions50
[31] Leana CR, Feldman DC, Tan GY. Predictors of coping behavior after a layoff. Journal 
of Organizational Behavior. 1998;19:85‐97. DOI: 10.1002/(SICI)1099‐1379(199801)19: 
1<85::AID‐JOB838>3.0.CO;2‐Y
[32] Lin X, Leung K. Differing effects of coping strategies on mental health during pro‐
longed unemployment: A longitudinal analysis. Human Relations. 2010;63(5):637‐665. 
DOI:10.1177/0018726709342930
[33] Houssemand C, Pignault A, Meyers R. A psychological typology of newly unemployed 
people for profiling and counselling. Current Psychology. 2014;33:301‐320
[34] Houssemand C, Meyers R. Unemployment and mental health in a favourable labour 
market. International Journal of Psychology. 2011;46(5):377‐385. DOI: 10.1080/00207594. 
2011.554552
[35] Meyers R, Houssemand C. Socio‐professional and psychological variables that predict 
job finding. European Review of Applied Psychology. 2010;60:201‐219. DOI: 10.1016/j.
erap.2009.11.004
[36] OECD (2010). Impact of the economic crisis on employment and unemployment in the 
OECD countries. Retreived from http://www.oecd.org/els/emp/impactoftheeconomic‐
crisisonemploymentandunemploymentintheoecdcountries.htm
Unemployment Normalization in Different Economic Contexts
http://dx.doi.org/10.5772/intechopen.69817
51

